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a specific job classification or position
under the terms of an applicable collec-
tive bargaining agreement.

(6) The responsible employer may
condition the provision of medical re-
moval protection benefits upon the be-
ryllium-associated worker’s participa-
tion in medical surveillance provided
in accordance with §850.34 of this part.

§850.36 Medical consent.

(a) The responsible employer must
provide each beryllium-associated
worker with a summary of the medical
surveillance program established in
§850.34 at least one week before the
first medical evaluation or procedure
or at any time requested by the work-
er. This summary must include:

(1) The type of data that will be col-
lected in the medical surveillance pro-
gram;

(2) How the data will be collected and
maintained;

(3) The purpose for which the data
will be used; and

(4) A description of how confidential
data will be protected.

(b) Responsible employers must also
provide each beryllium-associated
worker with information on the bene-
fits and risks of the medical tests and
examinations available to the worker
at least one week prior to any such ex-
amination or test, and an opportunity
to have the worker’s questions an-
swered.

(c) The responsible employer must
have the SOMD obtain a beryllium-as-
sociated worker’s signature on the in-
formed consent form found in Appendix
A to this part, before performing med-
ical evaluations or any tests.

§850.37 Training and counseling.

(a) The responsible employer must
develop and implement a beryllium
training program and ensure participa-
tion for:

(1) Beryllium-associated workers;

(2) All other individuals who work at
a site where beryllium activities are
conducted.

(b) The training provided for workers
identified in paragraph (a)(1) of this
section, must:

(1) Be in accordance with 29 CFR
1910.1200, Hazard Communication;

§850.37

(2) Include the contents of the
CBDPP; and

(3) Include potential health risks to
beryllium worker family members and
others who may come in contact with
beryllium on beryllium workers or be-
ryllium workers’ personal clothing or
other personal items as the result of a
beryllium control failure at a DOE fa-
cility.

(c) The training provided for workers
identified in paragraph (a)(2) of this
section must consist of general aware-
ness about beryllium hazards and con-
trols.

(d) The responsible employer must
provide the training required by this
section before or at the time of initial
assignment and at least every two
years thereafter.

(e) The employer must provide re-
training when the employer has reason
to believe that a beryllium worker
lacks the proficiency, knowledge, or
understanding needed to work safely
with beryllium, including at least the
following situations:

(1) To address any new beryllium haz-
ards resulting from a change to oper-
ations, procedures, or beryllium con-
trols about which the beryllium worker
was not previously trained; and

(2) If a beryllium worker’s perform-
ance involving beryllium work indi-
cates that the worker has not retained
the requisite proficiency.

(f) The responsible employer must de-
velop and implement a counseling pro-
gram to assist beryllium-associated
workers who are diagnosed by the
SOMD to be sensitized to beryllium or
to have CBD. This counseling program
must include communicating with be-
ryllium-associated workers concerning:

(1) The medical surveillance program
provisions and procedures;

(2) Medical treatment options;

(3) Medical, psychological, and career
counseling;

(4) Medical benefits;

(5) Administrative procedures and
workers rights under applicable Work-
ers’ Compensation laws and regula-
tions;

(6) Work practice procedures limiting
beryllium-associated worker exposure
to beryllium; and

(7) The risk of continued beryllium
exposure after sensitization.
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